


While California gets much of the attention 
for up-and-coming technology news, Utah’s 
own “Silicon Slopes” feature many companies 
making headlines in the tech world.

Greg Butterfield received recognition for 
his impact on the Utah tech scene as he was 
inducted into the Utah Technology Council 
Hall of Fame on 23 October 2009. Myriad 
Genetics co-founders Peter Meldrum and 
Mark Skolnick were also inducted in the 
hall of fame. They join such Utah technol-
ogy pioneers as television inventor Philo T. 
Farnsworth; Adobe co-founder John Warnock; 
and former Dell CEO Kevin Rollins.

“We are privileged to recognize these 
three remarkable gentlemen for their stellar 

achievements and the impact they’ve made by improving not only our way of life in Utah but 
also by improving it throughout the world,” says Richard Nelson, president and CEO of the 
Utah Technology Council.

Butterfield says the recognition is an acknowledgment of the Utah companies he has 
worked for, noting that unlike fellow inductees Meldrum and Skolnick, he has not developed 
new technologies himself. Instead, Butterfield has successfully delivered technology to the 
world through business as founder and managing partner of SageCreek Partners, a technology 
consulting firm.

Butterfield’s induction into the UTC Hall of Fame is not the first time he has been recog-
nized for his contributions to technology and the economy. In 2002 he received the Ernst & 
Young Entrepreneur of the Year award, and in 2006 he was invited to the World Economic 
Forum as a technology pioneer.

Since graduating from BYU in 1985 with a BS in finance, Butterfield has held executive 
positions in several notable technology firms, including Legato, Novell, and WordPerfect 
Corporation. He was also a key player in growing Altiris, a software company based out of 
Lindon, Utah. Altiris later became the first software company to successfully go public after 
the burst of the IT bubble, a move that Butterfield pushed through despite doubts from 
many pundits and analysts. However, Butterfield says he views his accomplishments in less 
tangible terms.

“The thing I am most proud of is that we were able to build a hugely successful business 
that was recognized worldwide, and we were able to do it based on principles that are 
complementary to the gospel,” he says. “I believe that if you take care of your employees, 
if you take care of your customers, and if you take care of your partners, Wall Street takes 
care of itself.”

The knowledge and experience from running successful companies has translated to his 
personal life, Butterfield says.

“Leadership principles aren’t tied to your profession; they’re applicable across all aspects of 
life,” he says. “Whether it’s communication skills, the ability to create a long-term vision and 
strategy or to surround yourself with the right team that provides strengths to make up for 
your weaknesses, those same attributes are applicable in life.”

These skills come in handy in Butterfield’s efforts to give back to the community. He is 
currently vice chairman of Utah Valley University’s board of trustees and is a member of the 
advisory boards for the United Way and Thanksgiving Point.

“You’ve got an obligation to give back,” Butterfield says. “One person can make a difference.”
Butterfield lives with his wife, Shelly, in Alpine, Utah. They have five children.

Alum Honored for Contribution  
to Utah Tech Industry

Army to the U.S. Navy and spent twenty-three 
years in diving, bomb and mine disposal, and 
weapons station management. While in the 
military, he was both a commanding officer and 
a base commander.

After retiring from the Navy, Epperson 
established three small businesses. He and 
his wife, Jane, currently own and operate 
a five-bedroom guest lodge in Cornwall, 
England, called Anchorage House. The lodge 
has earned several awards, including “Britain’s 
Best Bed and Breakfast” in 2003 and 2005; the 

“Southwest England Guest Accommodation of 
the Year” in 2005 and 2008; and, most recently, 

“Cornwall’s Guest Accommodation/Bed and 
Breakfast of the Year.”

1976

Lt. Col. Wayne M. McArthur 
currently serves as deputy 
director of intelligence support 
to homeland security opera-
tions of the U.S. Army, where 
he works with federal agencies 

to prevent crimes and acts of terrorism.
McArthur earned an MBA from BYU in 

1976. After graduation, he worked for Exxon 
in Memphis, Tennessee; Little Rock, Arkansas; 
Baton Rouge, Louisiana; and Houston. 

Following his work with Exxon, he served 
as water and power director for the city of 
St. George, Utah, for eighteen years. Since his 
deployment, McArthur has served in places as 
diverse as Japan, Cuba, and Washington, D.C.

He and his wife, Janet, have six children and 
twelve grandchildren. While they usually live in 
St. George, Utah, they are currently deployed to 
Fort Huachuca, Arizona.

1978

Mark Smith Bryce graduated 
from BYU in 1978 with a BS in 
accountancy before earning 
a JD from BYU’s J. Reuben 
Clark Law School in 1981. 
He operated a private law 

practice for twenty years before working for 
Eastern Arizona College, a state community 
college of 8,500 students, originally founded 
in 1888 by The Church of Jesus Christ of 
Latter-day Saints. 

In 2002 he was promoted to president and 
CEO of the college; he has the longest tenure 
of any community college CEO in Arizona. He 
has also been selected as one of forty college 
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Marriott School Grads Take Humanitarian Venture to Guatemala

In the lush Polochic Valley of Guatemala, sleepy villages are nestled 
along dusty roads and populated with the friendly faces of the Mayan 
Q’eqchi people. But for eight days in August, the quiet valley burst 
into life with the arrival of the Singular Humanitarian experience 
(SHe), a unique service organization for Latter-day Saint singles, 
which was created by a Marriott School MBA grad and his friends.

Scott Porter graduated in 2004 with an MBA. Four years later, he 
was working in Washington, D.C., surrounded by a network of friends 
who wanted more out of their vacations than a quick cruise—they 
wanted to make a difference. Porter and a close group of friends 
began to formulate a plan.

“Our idea was to organize a trip that actually provided significant 
service to the people we were visiting while connecting singles at the 
same time,” Porter says. “That was really the genesis of the Singular 
Humanitarian experience.”

After a series of meetings and eight months of planning, Porter 

and his team put the plan into action. Partnering with LDS 
Humanitarian Services and CHOICE Humanitarian, they organized a 
multifaceted project that gathered together ninety single adults from 
around the world. 

Under the direction of the villagers, the volunteers put their exper-
tise to use building a middle school and a library; training rural teach-
ers, midwives, and health promoters; assembling a medical clinic that 
attended to 1,000 patient consultations and distributed more than 
1,000 multivitamin packs; and organizing a mobile dental office that 
cleaned teeth and performed tooth extractions. 

Reed Farnsworth, a 2004 management grad, met with growers of 
cardamom, a local crop, and helped create a cardamom cooperative 
that improved the harvest. And Spencer Holt, who graduated in 2001 
with a BS in accounting, taught a teacher development seminar.

“Within the group of projects, I immediately identified multiple 
ways in which I could personally contribute to the effort,” Holt 
explains. “The Marriott School taught me to have confidence in my 
own talents and abilities. I was able to dive right in because I knew 
where I could help the most.”

When it was time for the volunteers to put down their tools, the 
good-byes were tearful, recalls Mark Tuttle, an accounting student at 
the Marriott School. After snapping some photos, a local asked Tuttle 
and the other volunteers to make up a few extra buckets of cement 
before they left. Pouring the cement on the ground, the man stooped 
down and drew a heart in the cement and invited the volunteers to 
sign their names. 

“To think of the impact we had on his life is humbling,” Tuttle says. 
“His gratitude was apparent in his actions and tears. The work we did 
created a bond that won’t be broken.”

The group’s work was so successful that Porter and his fellow orga-
nizers are already planning future ventures. Registration is currently 
open for a return trip to Guatemala and a new expedition to Nepal. 
For more information, visit singularhumanitarian.org.

presidents to receive executive training from 
Harvard University.

Bryce and his wife, Cindy, have seven chil-
dren and live in central Arizona, in the state’s 
Gila Valley.

1980

Edison P. Moura earned his 
MBA from BYU in 1980 and has 
traveled extensively through-
out his business and academic 
life. He started with Eli Lilly &  
Company in Indianapolis 

but was shortly transferred to the company’s 
Brazilian affiliate in São Paulo. In 1986 he 
jumped into academia, teaching part time at 
the Getulio Vargas Foundation’s School of 
Business Administration in Brazil.

He has also taught at the University of 
Evansville in Evansville, Indiana, and at Virginia 
Intermont College in Bristol, Virginia, and is 
currently teaching at Rio Grande College of Sul 
Ross State University in Del Rio, Texas, where 
he is an associate professor of international 
business. He earned a doctorate of business 
administration in international business in 2007 
from Argosy University in Sarasota, Florida. 

Moura and his wife, Gigi, are the parents of 
three sons and live in Del Rio, Texas.

1981

Herbert Clah Jr. has worked with the Navajo 
Nation and other Native American tribes since 
graduating from BYU’s MPA program in 1981. He 
and his family have lived on or near the federal 
Navajo reservation, which has included areas 

of Arizona, New Mexico, and Utah, during his 
entire career. He has stayed active by coaching 
Little League baseball, high school track, and 
girls’ basketball.

Clah is currently manager of human 
resources, employee relations, and back-
ground investigations for the Navajo Nation 
Department of Personnel Management, under 
the Division of Human Resources. 

He and his wife, Sandy, are the parents of 
four children—including two sons who played 
football for the BYU Cougars. The couple lives 
in Kirtland, New Mexico.

1985

Dean Andrew Andersen has been director 
of acquisitions and asset management at Air 
Liquide US in Houston for four years. He has 

Spencer Holt interacts with children in Guatemala.
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worked for the company for 
nearly fifteen years, with 
assignments in Houston; 
Dallas; Paris; and Sydney, 
Australia.

He has volunteered on 
the Marriott School’s Undergraduate Alumni 
Advisory Board since 2002, where he has enjoyed 
mentoring business students. He also volun-
teers with the Boy Scouts of America, coaches 
his children’s athletic teams, and is “hopelessly 
addicted to BYU sports.” He graduated with a BS 
in accountancy in 1985 and earned an MBA from 
the University of Houston in 1992.

Andersen and his wife, Colleen, are the par-
ents of eight children and grandparents of four. 
They currently reside in Katy, Texas.

1989

Robert K. Lindquist gradu-
ated from the Marriott School 
in 1989 with a degree in 
information management. He 
is currently vice president 
of business development at 

IT Partners, a data center technology optimi-
zation company. The company has seen an 
annual growth of 150 percent in the years since 
Lindquist joined.

Lindquist previously served in several 
consulting roles at CBSI/Sentinel and at Novell, 
where he was awarded Consulting Manager of 
the Year in 2001. He has also worked with the 
Phoenix Suns and Mercury basketball teams as 
a computer statistician.

Lindquist is active in several professional and 
networking organizations. He and his wife, Amy, 
live in Gilbert, Arizona. They have four children.

1994

After graduating from BYU in 
1990 with a degree in Russian 
and a business minor, Shane R. 
Cragun went on to work as a 
senior management consultant 
with National Semiconductor 

where he helped redesign the company, which 
was named “Turnaround Company of the Year” 
in 1993. He earned his MBA from the Marriott 
School in 1994. 

Following his time at National Semiconductor, 
Cragun was vice president of consulting and 
training at FranklinCovey before co-founding 
The Cornerstone Group, a global management 
consulting firm that focuses on business strategy, 

organizational design, and process improve-
ment. He consults with companies like Citigroup, 
Lehman Brothers, NASA’s Kennedy Space Center, 
and the Cherokee Nation. His consulting work 
has allowed him to work on projects in Asia, 
Europe, and the Middle East.

Cragun has won several awards for his 
work, including the J.D. Power and Associates 
Award for Best Customer Service two years in 
a row. His work has also been featured in Open 
Computing Magazine.

Cragun is a faculty member of the Duke 
University Corporate Education Resource 
Network. He lives in Fruit Heights, Utah, with 
his wife, Cherise, and their four children.

Frank Emmett Johnson 
earned an MBA from the 
Marriott School in 1994 after 
graduating from Auburn 
University four years previous. 
He was recently promoted 

to health care practice leader at Pinstripe 
Healthcare, a human resources and recruit-
ment outsourcing company. He is responsible 
for broadening the company’s visibility in 
educational settings, driving growth through 
new customer relationships, and supporting 
the company’s development.

Before his recent appointment, Johnson 
worked as vice president of labor management 
programs at Premier Healthcare Informatics 
and as president and CEO of Alta Advisors. 
He is a member of the American College of 
Healthcare Executives.

He and his wife, Michelle, live with their 
six children in Draper, Utah, where Johnson 
volunteers his time coaching youth lacrosse 
and football.

Since graduating in 1994 with 
a BS in management, Clint 
J. Parry has put his degree 
to good use. He spent nine 
years in sales and marketing 
with Xerox and earned an MBA 

from the University of Arizona in 1998. He 
then launched ActionCoach, a franchise where 
Parry provides coaching services to hundreds 
of small business owners in the Tuscon, 
Arizona, region. Parry is also involved in Lapin 
International, a global leadership consulting 
firm, as vice president of strategy. 

Parry is actively involved in Junior 
Achievement and has served on its Southern 

Arizona board for several years.
Parry and his wife, Kristi, have four children 

and live in Tucson, Arizona.

1995

José M. Batalla has 
worked for Kimberly-Clark 
Corporation, a global health 
and hygiene manufacturing 
and marketing company, for 
fourteen years. He earned 

an MBA from the Marriott School in 1995 and 
returned to his native Argentina, where he took 
a position as business analyst with Kimberly-
Clark. He has also served as supply chain man-
ager, regional sourcing coordinator, and supply 
chain director; he was promoted in March 2009 
to a regional position, directing supply chain 
projects in all of Latin America.

He and his family lived in Atlanta, Georgia, 
for four years while he participated in a project 
to implement SAP software and process reengi-
neering in eighteen countries in Latin America. 

Batalla and his wife, Valeria, currently 
reside in Nordelta, Argentina, with their four 
children. When he is not working, Batalla stays 
busy as president of the Argentina Buenos 
Aires Litoral Stake.

1996

Michael Dane Broberg 
graduated with a MAcc degree 
in 1996 after earning a BS in 
information systems from BYU. 
In February 2009 he became 
vice president of Hitachi 

Consulting, a global business and IT consulting 
company with operations in the United States, 
Europe, and Asia.

Before working with Hitachi, Broberg 
also worked for Arthur Andersen in San Jose, 
California, and Portland, Oregon; in 2002 
Arthur Andersen was acquired by Hitachi. 

He and his wife, Stephanie, are the parents 
of five children and live in Portland, Oregon. 
Broberg is a board member of the BYU 
Management Society Portland Chapter and a 
member of the Project Management Institute. 
He has published articles in Portland Business 
Journal and Daily Journal of Commerce.

1997

John David Brown released his first volume 
of a three-book contract in October with Tor 
Books, the largest publisher of science fiction 
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Under the shadow 
of the Golden Gate 
Bridge, three Marriott 
School grads are tack-
ling their MBAs at the 
West Coast campus of 
the Wharton School 
of the University of 
Pennsylvania. As part 
of the 2011 Executive 
MBA class, Brandon 
Savage, Mark He, 
and James Marsh 
were strangers before 
classes began. But 

since last May one thing has brought them together—and it isn’t business.
“We talk about BYU football,” laughs He, who graduated with a BS in accountancy in 2000.
“There have been a few times where the last half hour of class, we’re peeking at our laptops 

to catch the first play of the game,” admits Savage, a 2001 information systems grad. “It’s fun 
to have people to talk with about it.”

Football even took priority during a special weekend of MBA classes at the Philadelphia 
campus. As soon as class was dismissed, the trio met up with other Cougar fans to watch 
the game.

But when the guys aren’t talking touchdowns or analyzing BCS standings, they’re busy at 
one of the nation’s top-ranked EMBA programs. Every other weekend they head to campus, 
located in the heart of San Francisco’s financial district, for two full days of finance lectures 
and marketing analyses. 

It’s an easy trip for He. Since graduating he has called the City by the Bay home.
But for Savage and Marsh, a 2004 accounting grad, their commutes to campus encompass 

more than a set of wheels. Both live in Utah and hop a flight every Thursday to arrive in time 
for their Friday morning classes.

“It’s not necessarily the ideal situation,” Savage explains. “But in some ways it’s nice 
because it makes the program focused and isolated. It’s 100 percent school for forty-eight 
hours. Plus I get good study time on the plane.”

While extra study time keeps the trio at the top of their class, they’re more appreciative of 
the preparation they received at BYU. According to He, their undergraduate experiences set 
them apart from their fellow students. 

“We’re more mature and more accountable for our actions,” He says. “I think that speaks 
highly of the BYU experience.”

Savage agrees. “The Wharton Admissions Committee chooses people to create a diverse 
academic environment,” he explains. “BYU students and their background prove to be valu-
able additions to that environment.” 

Grads Tackle Golden Opportunity

and fantasy in the world. The 
book, Servant of a Dark God, is 
set in a world where humans 
are ranched by beings of 
immense power. 

Brown graduated from the 
Marriott School in 1997 with a MAcc after com-
pleting a BA in English. When not writing, he 
works as an education consultant at Infor Inc., 

the largest ERP software company focused on 
mid-market companies. He also spent time as a 
business consultant with Arthur Andersen.

He and his wife, Nellie, live with their four 
daughters in Laketown, Utah.

2000

Shane D. Dille graduated with an MPA from 
the Marriott School in April 2000 and has been 

engaged in the public service 
sector in the Phoenix area. He 
is currently the deputy town 
manager of Queen Creek, 
Arizona, where he oversees 
the operation of departments 

such as utilities, transportation and capital 
investment, community development, parks 
and recreation, and public works. 

He held similar positions in Gila Bend, 
Arizona; Wickenburg, Arizona; and Buckeye, 
Arizona; after spending his college years in 
Rexburg, Idaho, and Provo. 

Dille and his wife, Camille, are the parents 
of three children and currently reside in Queen 
Creek, Arizona, a community of nearly 25,000. 
The family enjoys camping in the pine areas of 
northern Arizona.

2001

Toshiyuki Nishimura is 
manager of the arbitration 
and mediation departments 
at the Japanese Commercial 
Arbitration Association, the 
only permanent commercial 

arbitral institution in Japan, which provides 
services for disputes arising from international 
business transactions. His responsibilities 
include administering the proceedings of inter-
national commercial arbitration and meditation, 
organizing seminars and conferences, and edit-
ing the JCAA newsletter.

Nishimura graduated with an MPA in 2001 
and was immediately recruited by the JCAA as a 
special assistant to the president. 

He and his wife, Emiko, met in Provo and 
were married in 2001. They are the parents of 
two children and live in Saitama-shi, Saitama-
ken, Japan.

Mandi Marie Cohn Yanez has 
had the opportunity to work 
with several organizations 
since graduating with an MPA 
in 2001. Many of her employ-
ers have been in education, 

such as the Department of Defense Education 
Activity in Fort Bragg, North Carolina, and 
Campbell University. 

Yanez married her husband, Michael, in June 
2006 and has been involved with the military 
community in North Carolina and Alabama 
since he was deployed in 2007. 

The couple has one daughter, and Yanez is 

From left: James Marsh, Brandon Savage, and Mark He.
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Overseeing project 
management for 
advertising and mar-
keting for one of the 
largest newspapers in 
the country may seem 
like a daunting task. 
But for Jaimie Rush, 
it’s just another day at 
the office.

Rush earned an 
MBA from BYU in 1993 
and began working for 
the Los Angeles Times 
in 1997 as a marketing 
and planning associ-

ate and senior marketing analyst. Since that time, she has progressed 
through more senior roles with the newspaper, where she currently 
serves as the senior project manager for advertising and marketing. 

As a certified project management professional, she is also an 
instructor for individuals looking to earn their Project Management 
Professional credential and is an adjunct business instructor for two 
universities. Rush says she enjoys teaching and working with students 
because it provides her an opportunity to work with individuals who 
have different backgrounds and interests. 

“Working in the media industry, particularly for the Los Angeles 
Times, has been very exciting and rewarding,” she says. “I have been 

able to manage many projects with a variety of different people 
who have helped shape the direction of the company. Every day is 
a journey.”

Rush’s career is evidence that plenty of business principles go into 
getting a publication to press. As the newspaper industry shifts into 
an age of online and multimedia journalism, Rush has taken on proj-
ects to help the Los Angeles Times innovate and expand into new areas 
of business. For example, in her current position, Rush has led teams 
that have launched new products, new sales and marketing systems, 
and even a real estate auction service.

Leadership and teamwork are essential in Rush’s work, skills she 
says she learned at BYU. The rigorous training, the assignments, and 
especially the presentations trained her to feel comfortable and confi-
dent in the corporate environment. 

Aside from increasing her business knowledge, Rush’s experi-
ence has helped her in her home life as well. “I have learned that to 
execute projects successfully, it is important to have a clear vision of 
the project and a plan for what it will take to get there,” she says. “I 
apply this same principle in my personal life, whether it’s helping my 
children achieve their goals or managing our family’s finances.”

Although she describes much of her life as a constant juggling act, 
Rush says she always makes time for two important things: her family 
and exercise. When she is not working out at the gym, she and her 
husband, John Draper, go on lengthy bike rides or long walks through 
the hills near their home in Pomona, California, with their three 
children. Rush says physical activity is important for a fulfilling life 
and tries to teach that lesson to her children. 

Marriott School Grad Making Headlines Happen

currently a stay-at-home mother in Enterprise, 
Alabama. She hopes to be able to return to 
school and earn a graduate degree in history to 
teach at the collegiate level.

2003

Lisa Ann Rayko Farrar is a 
training development special-
ist with the International 
Training and Education Center 
on HIV, a position she has 
held for three years. She is 

responsible for training materials and programs 
on HIV, AIDS, and other infectious diseases for 
health care workers in developing countries.

Farrar is currently leading training develop-
ment for projects in Uganda, Nigeria, and the 
English-speaking Caribbean countries. She 
earned an MPA from the Marriott School in 2003. 

Farrar and her husband, Jacob, live in 
Orlando, Florida, with their two dogs.

 
When Capt. Jonni Lane Smith finished his 
MPA in 2003, he was perfectly situated for a 

career in the U.S. Air Force. 
With his undergraduate educa-
tion in mechanical engineering, 
Smith’s technical knowledge 
and management skills landed 
him the position of project 

engineer and section commander at Luke Air 
Force Base in Phoenix, Arizona.

Since July 2007 Smith has been stationed 
at Lajes Field, Portugal, Air Force Base, where 
he serves as the deputy asset management 
flight chief. Smith and his family have become 
fluent in Portuguese and attend the off-base 
Portuguese branch of the LDS Church. Smith 
also serves on base as Scoutmaster.

Smith’s career took a dynamic turn when he 
was deployed to Afghanistan in October 2008. 
Leaving his family in Portugal, Smith joined a 
team that worked to move NATO operations 
from an old civilian terminal building of Kabul 
Afghanistan International Airport to the north 
side of the airfield. This resulted in a $150 mil-
lion construction project. As migration project 
engineer, Smith oversaw the construction and 

inspections of thirty-seven buildings. Smith 
and his team worked seven days a week with 
only half a day off for Christmas to complete 
the project on time. Smith finished his deploy-
ment in May 2009.

Smith and his wife, Shannon, who earned 
an MPA in 2001 from the Marriott School, have 
two children.

2004

Jared Larrabee has worked 
for Deloitte Consulting for five 
years with clients in the energy, 
technology, and public sectors. 
He is currently employed as 
a consulting manager and is 

responsible for strategy execution, process 
improvement, cost reduction, and technology 
projects focused on delivering enterprise value 
to his clients.

Larrabee has also held positions with Strong 
Investments and Professional Electrical Services 
Inc. He earned an MPA from the Marriott School 
in 2004 and a BIS at Southern Utah University. 
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As president of the Management 
Society’s Charlotte, North Carolina, 
Chapter, Dennis Dalling works 
hard. He’s busy organizing activi-
ties, helping the community, and 
providing for his family. At first 
glance, Dennis Dalling seems like 
an ordinary man.

Seems like, but isn’t.
Dalling was the force behind 

a Peter Breinholt concert hosted 
by the chapter to combat hunger 
in an area hard hit by the recession—the unemployment rate was reaching 16 percent. The 
remarkable thing: Dalling was also unemployed.

Dalling, who was laid off while marketing the concert, sometimes felt like the show 
couldn’t go on.

“Those three months of unemployment were a very scary ordeal for me and my family,” 
Dalling recalls. “I came very close to canceling the show so I could focus on my job search.”

But Dalling pressed forward with his plan. His chapter joined forces with the local stakes 
of The Church of Jesus Christ of Latter-day Saints to tackle the community’s challenges. The 
concert served as a kickoff for a massive food drive the stakes organized. Admission was free, 
but attendees were encouraged to bring cans of food or make a monetary donation. 

More than 100,000 pounds of food were collected to restock the empty shelves of the local 
food bank. The concert alone brought in 550 attendees and $1,000, which Dalling presented, 
via supersized check, to the food bank.

Now employed, Dalling looks back on the concert experience modestly. He doesn’t take 
credit for its success or the food given to families in distress. While it was a demanding pro-
cess, Dalling says it was incredibly rewarding.

“It’s the feedback that I got from the attendees, especially the stories of the folks who drove 
hours and hours to come to the show, that is like a shot in the arm,” Dalling explains. 

Feedback like, “The world continues to be a better place because of efforts like this.”
Dalling believes there is a demand for these types of events. “As long as opportunities keep 

coming, I’ll keep hosting,” he says.
And that’s exactly what he’s doing. With a Christmas show now under his belt, Dalling is 

dreaming of “an ultimate concert,” a showcase of LDS musicians. 
For Dalling, planning concerts and serving the community seem like ordinary tasks.
Seem like, but aren’t.

Chapter President Challenges  
Hunger with Music

He has assisted Goodwill International 
in developing strategic communications and 
organizing office greening events. In May 2007 
he published an article, The Virtuous Cycle 
of Community Involvement: How Community 
Involvement Programs Can Help Bridge the Skills 
Gap, in Strategic HR Review.

Larrabee and his wife, Kathy, who earned an 
MPA from the Marriott School in 2004, are the 
parents of two girls and live in Houston.

2005

Jeremy Scott Bingham 
earned his MBA with an orga-
nizational behavior emphasis 
from the Marriott School 
in 2005 and has worked in 
a variety of industries since 

graduation. He currently works for GTeCH 
Corporation, a gaming technology and services 
company, as a senior security and audit analyst.

He has also consulted for clients that 
include Intel, Sun Microsystems, and Alamo 
Learning Systems and spent two years after 
graduation in the learning and development 
department of Dell Inc. 

Bingham is a local Cub Scout leader and 
committee member and volunteers his time 
with unemployed and underemployed individu-
als to help improve their job situations. He and 
his wife, Katy, live in Round Rock, Texas, with 
their two young daughters.

2006

Armando Cesar Gutierrez 
Velasco earned a BS in busi-
ness management in 2006 
and immediately moved 
to Los Angeles where he 
found employment as a legal 

assistant for a law firm and later as a support 
specialist for Imagine Learning. Velasco married 
his girlfriend, Cornelia, and the couple trav-
eled around the country to such places as San 
Francisco, Hawaii, and New York before moving 
to Germany to live closer to his wife’s parents.

Velasco currently works in licensing and 
acquisition at Jakun Media UG in Hamburg, 
Germany, with responsibilities in research 
and negotiating licenses content from foreign 
markets. He also keeps up a professional blog 
at webseries.posterous.com and was recently 
featured as a guest editorial writer with the web 
site tubefilter.tv.

He and Cornelia live with their daughter 

in Hamburg, Germany, where he is beginning 
his studies for an MA in international business 
administration.

Colby Ryan Morris recently 
finished a JD at Arizona State 
University, with high pro 
bono distinction, after earning 
an MPA from the Marriott 
School in 2006. He has been 

appointed to serve as a judicial law clerk for the 
presiding judge of the Alaska Superior Court’s 

Fourth Judicial District. He was also the recipi-
ent of the U.S. Presidential Service Award.

Morris’ previous work experience includes 
human resources for LDS Welfare Services in 
Salt Lake City, as well as clerk responsibili-
ties with the Alaska Department of Law, the 
Arizona Court of Appeals, and the law firms 
Ryley, Carlock & Applewhite and Maxwell & 
Morgan, PC.

Morris and his wife, Rachel, have three sons 
and live in Fairbanks, Alaska. They enjoy travel-
ing, hiking, and camping.
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byu executive mba    Great Expectations . . . Great Results 

rsvp and details online at emba.byu.edu

Now a top-ranked MBA program is closer and more convenient than ever. 
Experience the same core classes and unique curriculum taught by the Marriott 
School’s nationally and internationally recognized MBA faculty. The Salt Lake 
class begins late July 2010. 
 
The weekend BYU EMBA is designed with the executive’s schedule in mind.
•	� Meet every other weekend in downtown Salt Lake City on Friday and Saturday
•	� Attend classes in the Triad Center—just 10 minutes from the Salt Lake 

International Airport
•	� Fly or drive in with easy access from I-15 and free on site parking
•	� Complete the program in 22-months

Check out our weekend Executive  
MBA option in Salt Lake City

What do 
you know 

about 
business?

Learn more at info sessions in salt lake city:

Triad Center—BYU Salt Lake Center Auditorium, 1st floor

5 Feb, 5:30 and 7 p.m. 5 March, 5:30 and 7 p.m. 16 April, 5:30 and 7 p.m.



Find an old friend
With just a few clicks you can search an online directory of Marriott School alumni.

 You can also update your own profile information, post pictures, create and 

join groups, start a blog, write a class note, and do lots of other cool things at our 

school’s new alumni portal.

To get started, go to marriottalumni.byu.edu and click on “First 

Time Login” in the upper right corner of the screen. Then follow 

these three easy steps:

1.	 Enter your last name.

2.	 Select your name from the list shown.

3.	� Enter your Activation ID, which can be found on the web page 

or by calling BYU Alumni Records at 1-877-827-2218.  

marriottalumni.byu.edu
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